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Domestic Violence Advocacy Service (Sligo, Leitrim & West Cavan) 
CLG 
 

Director’s Annual Report (continued) 

 

Year ended 31 December 2022 
 

 
The directors present their Directors Annual Report containing the Directors Report and the audited 
financial statements for the financial year ended 31st December 2022. 
 
The financial statements are prepared in accordance with the Companies Act 2014, FRS 102 “The 
Financial Reporting Standard applicable in the UK and Republic of Ireland” and Accounting and 
Reporting by Charities: Statement of Recommended Practice (SORP) applicable to charities preparing 
their financial statements in accordance with the Financial Reporting Standard applicable in the UK and 
Republic of Ireland (FRS 102). 
 
The directors report contains the information required to be provided in the Directors Annual Report 
under the Statement of Recommended Practice (SORP) guidelines. The directors of the company are 
also charity trustees for the purpose of charity law and under the company’s constitution are known as 
members of the board of directors. 
 
In the report the directors of Domestic Violence Advocacy Service (Sligo, Leitrim & West Cavan) CLG 
present a summary of its purpose, governance, activities, achievements and finances for the financial 
year 2022. 
 
The charity is a registered charity and hence the report and results are presented in a form which 
complies with the requirements of the Companies Act 2014. 
 
The charity is limited by guarantee not having a share capital.  
 
Mission Objectives and Strategy 
 
Mission Statement 
DVAS is a human rights based organisation working in Sligo, Leitrim and West Cavan. Our mission is 
four-fold – to support women who have experienced domestic and other forms of gender based violence: 
to advocate for appropriate and co-ordinated service provision for women and their children; to 
contribute to a stronger public understanding of and response to domestic violence within our community 
and in society; and to work with others to reduce the prevalence of domestic violence. 
 
Objectives 
DVAS Principles & Values 
DVAS adopts a rights based approach and works from the basis that all women and children are entitled 
to live in safety. Where their safety is comprised DVAS believe they have a right to appropriate and 
adequate protection, support and necessary service provision. 
 
We strive to reflect the following principles and values in our work practices within DVAS and externally: 

1. The safety of women and their children is paramount. 
2. Our service provision is women centred, user led, non-judgemental and reflects an 

empowerment ethos and approach. 
3. We fully respect and support the right of women who experience gender based violence to make 

decisions and take control of their lives. 
 
Our work in DVAS is underpinned by our shared values of feminism, fairness, equality and social justice. 
We are working towards equality of access for all women and children experiencing domestic violence 
to appropriate, adequate services and support. 
 
Strategy 
In its five year strategy 2019-2023 DVAS has a number of key objectives including: 

 To continue to provide and work towards expanding its free, confidential and accessible services 
to women who experience domestic violence and other forms of gender based violence.  
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Year ended 31 December 2022 
 

 
 To explore the feasibility of establishing emergency accommodation for women and children 

fleeing domestic violence and work towards the establishment of refuge services for women 
and their children in Sligo, Leitrim and West Cavan. 

 To work to promote its services and to create public awareness and understanding of domestic 
and other forms of gender based violence.  

 To strengthen interagency relationships with organisations in Sligo, Leitrim and West Cavan to 
increase women and children’s access to appropriate services.  

 To advocate with relevant organisations to improve their response to domestic violence and to 
safeguard women and children’s needs and rights.  

 To increase its effectiveness in achieving its organisational mission and strategic objectives and 
affirm its commitment to being an inclusive and value led organisation. 

 
Structure, Governance and Management 
 
Structure 
The company founded in 2003 is a company incorporated under the Companies Act 2014 and is limited 
by guarantee. The Company is governed and directed by a voluntary board which comprises people 
with varied backgrounds and skill sets. Its function is to provide leadership, develop strategy, formulate 
effective policies and oversee their implementation, ensure good governance and financial control. The 
board is provided with regular financial and operational information. Day to day operations are managed 
by a Manager who is appointed by the board.  
 
Governance 
The Board of Directors of DVAS is committed to achieving the highest standards of governance. DVAS 
is currently working towards compliance with the Charities Regulator Governance code. 
 
Composition of the Board and Terms of Reference 
There are six members on the Board of Directors drawn from a broad range of backgrounds. On 
appointment all new board members attend an induction session with the Manager and other board 
members.  
 
All Board of Management meetings took place via Zoom in 2022.   
 
Committees of the Board and Terms of Reference 
DVAS’s board operate two board sub committees each with clear terms of reference in order to 
implement and provide governance practice. 

- Finance Sub Committee 
- The HR/Staffing Sub Committee 

 
Finance Sub Committee 
The role of the Finance sub committee is to assist the board in fulfilling its responsibilities for ensuring 
proper accounting, financial reporting, internal controls and corporate governance procedures in the 
charity. The sub committee acts in an advisory capacity. It reports and makes recommendations to the 
board, which has overall responsibility for the organisation’s financial affairs. The terms of reference of 
the Finance Sub Committee outlines the role of the sub committee as follows; to monitor and advise the 
board on the financial activities, controls and budgets of the organisation; to monitor the progress of 
income raising plans; to recommend and monitor the annual budget, to oversee the annual financial 
statements and any financial reports including the production of audited accounts and to ensure that 
there are arrangements in place by which directors, other volunteers and other stakeholders can raise 
concerns about financial matters. 
 
 
 



 

4 
  

Domestic Violence Advocacy Service (Sligo, Leitrim & West Cavan) 
CLG 
 

Director’s Annual Report (continued) 

 

Year ended 31 December 2022 
 

 
The Finance Sub Committee consists of the Treasurer and two additional board members. The manager 
and Administrator attend meetings which are chaired by the Treasurer. The committee meets a minimum 
of four times annually, two weeks in advance of the following scheduled board meeting. Where 
unexpected or urgent financial matters arise, additional meetings may be requested by the Treasurer, 
Board Chairperson or Manager. 
 
The HR / Staffing Sub Committee 
The primary role of the staffing sub committee is to advise and support the Manager in the fulfilment of 
the board’s financial and legal responsibilities in relation to employees and other issues requested by 
the board from time to time. The sub committee meet on a needs basis when staffing/HR matters arise. 
The HR and Staffing Sub Committee consists of the Chairperson and two additional board members  
with the Manager in attendance as required. The sub committee is chaired by the Board Chairperson. 
 
Attendance at Board Meetings 
There were six meetings of the board during the year 2022.  
Board attendance for each director is in (Brackets) 
 
Nike Ogun (6)       Appointed 18th June 2015 
Jurgita Bukauskaiten (5)      Appointed 18th June 2015 
Assumpta Kelly (5)      Appointed 15th January 2016 
Caroline Forde (4)      Appointed 23rd September 2019 
Majella McGovern (3)      Appointed 23rd September 2019 
Bebhinn Kilpatrick (1)      Resigned 31st December 2022 
 
 
Management 
The Manager is Ms Carmel McNamee. 
 
Review of Activities, Achievements and Performance 
In 2022 DVAS continued delivering phone-based support work responding to the restrictions of Covid-
19 Government guidelines and service users’ concerns about the pandemic as well as reintroducing 
face-to-face support sessions. During the year 122 women contacted DVAS for the first time for 
specialist support to deal with their lived experience of coercive control and domestic violence. DVAS’s 
work continued to be impacted by the global coronavirus pandemic throughout the first part of 2022. By 
May 2022 much of the face-to-face support returned to our work in Sligo and Leitrim. Groupwork 
commenced in May 2022. Many service users chose to continue with phone-based support work due to 
concerns about virus transmission. 
 
DVAS’s Power To Change psycho-educational programme, facilitate by two DVAS support workers was 
delivered in-person in Autumn 2022 following a number of once-off community-based One Billion Rising 
initiatives, as follows: 
 
Gender EqualiTea Party  
The Gender EqualiTea Party was one in a series of DVAS “One Billion Rising” events organised across 
Leitrim and Sligo in 2022. The Gender EqualiTea Party took place in Manorhamilton Castle, Co Leitrim, 
on June 24th of that year. To begin academic-activist, Camilla Fitzsimons from the National University 
of Maynooth spoke about the pervasiveness of violence against women, explaining the significance of 
the “One Billion Rising” global campaign. Next, Kurdish-Leitrim hurler, Zak Moradi, shared his thoughts 
and experiences of the positive changes he has witnessed in Ireland over the past 20 years in terms of 
progress towards gender equality. Finally, DVAS Manager spoke about the good reasons to have hope 
for a society which is free from violence against women, as well as services DVAS provides.  
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Conversations about gender equality among those who attended the event also took place, with 
everyone agreeing that further change is needed, as well as the importance of educating our children in 
achieving such change. Attendees were treated to delicious cakes from Fulacht Fiadh Café, while 
students from the Drumshanbo Traditional Music School played Irish music. The event was a resounding 
success. 
 
The DVAS Flash Mob was another 2022 “One Billion Rising” event. Organised for June 25th in the Wine 
Street carpark, it unfortunately had to be cancelled due to COVID-19. However, dance rehearsals were 
held in the Presbyterian Hall on May 25th, June 1st, 8th, 15th and 22nd, which involved developing and 
practicing the dance routine, as well as bringing women in the community together to enjoy collaborative 
creativity and each other’s company. In addition, awareness about violence against women, as well as 
DVAS services, was raised.  
The intended Flash Mob built upon two previous DVAS Flash Mobs, one which took place on December 
4th 2021, and the other on March 11th (in partnership with Sligo Ask for Angela) in Wine Street carpark. 
These Flash Mobs were a creative, disruptive and fun way of demanding an end to violence against 
women. Both events were well attended. In addition, people in the community acknowledged the 
importance of the events in raising awareness, as well as the invaluable nature of the services DVAS 
provides. A video was also made of the March Flash Mob, which detailed DVAS services and contact 
details. The video was screened for those who participated in the celebration evening held in Sligo’s 
Northside CDP with food provided by the Sligo Global Kitchen.   
 
Mayor’s Parlour Tea Party:  
On the morning of March 11th, a Tea Party fundraiser for DVAS took place. This event built upon the 
awareness-raising of domestic violence/coercive control during the COVID-19 pandemic lockdowns. 
Speakers included DVAS manager, Carmel McNamee and Dr Caroline Forde, DVAS board member 
and researcher. Carmel spoke about domestic violence/coercive control and the services DVAS 
provides. Caroline spoke about the University of Galway and Safe Ireland research estimating the social 
and economic costs of domestic violence in Ireland. 
 
Culture: 
DVAS demonstrated its commitment to effective inter-agency working by actively engaging on the Sligo 
Leitrim Sexual Assault Response Team (SART); co-organising an in-person International Women’s Day 
event attended by 80 women with An Garda Siochana and Sligo Family Resource Centre; continuing in 
the role of chairperson of CYPSC’s Children and Young People Domestic Violence Working Group, 
including planning and delivering a 2-day Awareness raising and Training event (Sligo Leitrim Lens on 
DV to introduce resources and material about DV initiatives and interventions for children and young 
people who have lived with DV and coercive control, including involvement in the content, design and 
production of the Sligo Leitrim CYPSC DV and Coercive Control Resource Handbook launched in 
November 2022. 
 
Financial Review 
The deficit in the current year amounted to (€16,075) the surplus in 2021 was €36,353. 
 
Financial Results 
At the end of the financial year the charity has assets of €125,361 (2021 - €137,311) and liabilities of 
€57,343 (2021 - €53,218). The net assets of the charity have decreased by €16,075. 
 
Reserves Position and Policy 
Total reserves at the end of the financial year were €68,018 of which restricted were €40,848 and 
€27,170 unrestricted. The directors review the level of reserves annually with a view, where feasible, to 
retaining sufficient funds to safeguard its continued operations for a period of three months.  
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Principal Risks and Uncertainties 
The principal risk to the ongoing operations of the company is a reduction and or delays in the provision 
of funding principally from Government through Tusla. 
 
The key priorities are as follows: 
 
The company is seeking to obtain Approved Housing Body (AHB) status in 2023 in order to absorb the 
activities of its sister company – Curlew Housing CLG. 
 
Work towards the achievement of strategy. 
 
Directors and Secretary 
The directors who served throughout the financial year, except as noted, were as follows: 
 
Nike Ogun        
Jurgita Bukauskaiten       
Assumpta Kelly        
Caroline Forde       
Majella McGovern      
Bebhinn Kilpatrick (resigned 31st December 2022)       
 
In accordance with the Constitution, one third of the Directors retire by rotation at the AGM and if eligible 
offer themselves for re-election. 
 
The Secretary who served throughout the year was Assumpta Kelly. 
 
Pay Policy for Senior Staff 
No staff member was paid over €60,000 in the financial year 2022. 
 
Compliance with Sector Wide Legislation and Standards 
The charity engages proactively with legislation, standards  and codes which are developed for the 
sector. Domestic Violence Advocacy Service (Sligo, Leitrim & West Cavan) CLG subscribes to and is 
compliant with the following: 
- The Companies Act 2014  
- The Charities SORP (FRS 102) 
 
Transactions Involving Directors 
There were no transactions between the company and any of its directors during the period. There were 
transactions between its sister – Curlew Housing CLG where there was a crossover of similar duties of 
both companies i.e., housing rental, refurbishment and some administrative duties (as Curlew Housing 
CLG do not have personnel) 
 
Auditors 
The auditors, Gilroy Gannon (Chartered Accountants and Statutory Audit Firm) have indicated their 
willingness to continue in office in accordance with the provisions of Section 383(2) of the Companies 
Act 2014. 
 
Statement on Relevant Audit Information 
In accordance with section 330 of the Companies Act 2014 in so far as each of the persons who are 
directors at the time this report is approved are aware, there is no relevant audit information of which 
the statutory auditors are unaware. The directors have taken all steps that they ought to have taken to 
make themselves aware of any relevant audit information and they have established that the statutory 
auditors are aware of that information. 
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The directors are responsible for preparing the directors’ report and the financial statements in 
accordance with applicable Irish law and regulations. 
 
Irish company law requires the directors to prepare financial statements for each financial year. Under 
the law, the directors have elected to prepare the financial statements in accordance with the Companies 
Act 2014 and FRS 102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland", 
applying Section 1A of that Standard, which is issued by the Financial Reporting Council. Under 
company law, the directors must not approve the financial statements unless they are satisfied that they 
give a true and fair view of the assets, liabilities and financial position of the company as at the financial 
year end date and of the net income or expenditure for the charity for the financial year and otherwise 
comply with the Companies Act 2014. 
 
In preparing these financial statements, the directors are required to: 
 

- select suitable accounting policies and then apply them consistently; 
- observe the methods and principles in the Statement of Recommended Practice: Accounting 

and Reporting by Charities (SORP) 
- make judgements and accounting estimates that are reasonable and prudent; 
- state whether the financial statements have been prepared in accordance with applicable 

accounting standards, identify those standards, and note the effect and the reasons for any 
material departure from those standards; and 

- prepare the financial statements on the going concern basis unless it is inappropriate to 
presume that the charity will continue in operation. 

 
The directors are responsible for ensuring that the charity keeps or causes to be kept adequate 
accounting records which correctly explain and record the transactions of the company, enable at any 
time the assets, liabilities, financial position and net income and expenditure of the charity to be 
determined with reasonable accuracy, enable them to ensure that the financial statements and directors 
report comply with the Companies Act 2014 and enable the financial statements to be audited. They are 
also responsible for safeguarding the assets of the charity and hence for taking reasonable steps for the 
prevention and detection of fraud and other irregularities. 
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Notes to the Financial Statements   
 

Year ended 31 December 2022 
 

 
1. General information 
 
 The financial statements comprising the Statement of Financial Activities, the Statement of 

Financial Position, and the related notes constitute the individual financial statements of Domestic 
Violence Advocacy Service (Sligo, Leitrim & West Cavan) CLG for the Financial Year ended 31st 
December 2022. Domestic Violence Advocacy Service (Sligo, Leitrim & West Cavan) CLG is a 
company limited by guarantee, (registered under Part 18 of the Companies Act 2104), incorporated 
and registered in the Republic of Ireland (CRO number 366602). The registered office is 1A, 
Kempton Parade, Sligo which is also the principal place of business of the company. The nature 
of the company’s operations and its principal activities are set out in the Director’s Report. 

 
2. Statement of compliance 
 
 These financial statements have been prepared in compliance with FRS 102, ‘The Financial 

Reporting Standard applicable in the UK and the Republic of Ireland’, applying Section 1A of that 
standard. These financial statements have also been prepared in accordance with the Statement 
of Recommended Practice (SORP) applicable to charities preparing their accounts in accordance 
with the Financial Reporting Standard applicable in the Republic of Ireland (FRS 102). 

 
3. Accounting policies 
 
 Basis of preparation 
 
 The company qualifies as a small company for the period, as defined by Section 280A of the Act, 

in respect of the financial year, and has applied the rules of the “Small Companies Regime” in 
accordance with Section 280C of the Act and Section 1A of FRS102. 

 
 The financial statements are prepared in Euro, which is the functional currency of the entity. 
 
         Judgements and key sources of estimation uncertainty 
 
 The directors consider the accounting estimates and assumptions below to be its critical 

accounting estimates and judgements: 
 
 Going Concern 
 The financial statements have been prepared on a going concern basis which assumes that the 

company will continue in operational existence for the foreseeable future. 
 
 The continuance of the company’s activities is dependent upon receipt of adequate annual state 

funding from TUSLA. TUSLA has provided no indication that funding will not continue for the 
foreseeable future and has issued a Service Level Agreement for 2023. The company maintains 
adequate cash resources to meet day to day operational expenses. On the basis of the above, the 
Directors are satisfied that the financial statements should be prepared on a going concern basis. 
The financial statements do not include the adjustments that would result if the company was 
unable to continue as a going concern.
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 Fund accounting 
 
 Unrestricted funds are available for use at the discretion of the directors to further any of the 

charity’s purposes. 
 
 Designated funds are unrestricted funds earmarked by the directors for particular future project or 

commitment. 
 
 Restricted funds are subjected to restrictions on their expenditure declared by the donor or through 

the terms of a Service Level Agreement. 
 
 Incoming resources 
 
 All incoming resources are included in the statement of financial activities when entitlement has 

passed to the charity; it is probable that the economic benefits associated with the transaction will 
flow to the charity and the amount can be reliably measured. The following specific policies are 
applied to particular categories of income: 

 
 income from donations or grants is recognised when there is evidence of entitlement to the 

gift, receipt is probable and its amount can be measured reliably. 
 

 legacy income is recognised when receipt is probable and entitlement is established. 
 

 income from contracts for the supply of services is recognised with the delivery of the 
contracted service. This is classified as unrestricted funds unless there is a contractual 
requirement for it to be spent on a particular purpose and returned if unspent, in which case 
it may be regarded as restricted. 

 
 

 Expenditure is recognised on an accruals basis as a liability is incurred. Expenditure includes any 
VAT which cannot be fully recovered, and is classified under headings of the statement of financial 
activities to which it relates: 

 
 expenditure on raising funds includes the costs of all fundraising activities, events, non-

charitable trading activities, and the sale of donated goods. 
 

 expenditure on charitable activities includes all costs incurred by a charity in undertaking 
activities that further its charitable aims for the benefit of its beneficiaries, including those 
support costs and costs relating to the governance of the charity apportioned to charitable 
activities. 

 
 other expenditure includes all expenditure that is neither related to raising funds for the charity 

nor part of its expenditure on charitable activities. 
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3. Accounting policies (continued) 
 
 Resources expended 
 
 All costs are allocated to expenditure categories reflecting the use of the resource. Direct costs 

attributable to a single activity are allocated directly to that activity. Shared costs are apportioned 
between the activities they contribute to on a reasonable, justifiable and consistent basis. 

 
 Tangible assets 
 
 Tangible assets are initially recorded at cost, and subsequently stated at cost less any accumulated 

depreciation and impairment losses. Any tangible assets carried at revalued amounts are recorded 
at the fair value at the date of revaluation less any subsequent accumulated depreciation and 
subsequent accumulated impairment losses. 

 
 Depreciation 
 
 Depreciation is calculated so as to write off the cost or valuation of an asset, less its residual value, 

over the useful economic life of that asset as follows: 
 
 Fixtures and fittings  - 20% straight line 
 
 Impairment of fixed assets 
 
 A review for indicators of impairment is carried out at each reporting date, with the recoverable 

amount being estimated where such indicators exist. Where the carrying value exceeds the 
recoverable amount, the asset is impaired accordingly. Prior impairments are also reviewed for 
possible reversal at each reporting date. 

  
 Financial instruments   
 
    A financial asset or a financial liability is recognised only when the company becomes a party to 

the contractual provisions of the instrument. 
 
 Basic financial instruments are initially recognised at the transaction price, unless the arrangement 

constitutes a financing transaction, where it is recognised at the present value of the future 
payments discounted at a market rate of interest for a similar debt instrument. 

 
 Debt instruments are subsequently measured at amortised cost. 
 
 Government grants 
 

Government grants are recognised at the fair value of the asset received or receivable. Grants are 
not recognised until there is reasonable assurance that the company will comply with the conditions 
attaching to them and the grants will be received. 
 
Government grants are recognised using the accrual model and the performance model. 
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Under the accrual model, government grants relating to revenue are recognised on a systematic 
basis over the periods in which the company recognises the related costs for which the grant is 
intended to compensate. Grants that are receivable as compensation for expenses or losses 
already incurred or for the purpose of giving immediate financial support to the entity with no future 
related costs are recognised in income in the period in which it becomes receivable. 

 
Under the performance model, where the grant does not impose specified future performance-
related conditions on the recipient, it is recognised in income when the grant proceeds are received 
or receivable. Where the grant does impose specified future performance-related conditions on the 
recipient, it is recognised in income only when the performance-related conditions have been met. 
Where grants received are prior to satisfying the revenue recognition criteria, they are recognised 
as a liability. 
 

4. Limited by guarantee 
 
 The company is limited by guarantee not having a share capital and is a registered charity. 
 
 The liability of the members is limited. 
 
 Every member of the company undertakes to contribute to the assets of the company in the event 

of it being wound up while they are members or within one year thereafter for the payment of the 
debts and liabilities of the company contracted before they ceased to be members and the costs, 
charges and expenses of winding up and for the adjustment of the rights of the contributors among 
themselves such amount as may be required, not exceeding €1. 

 
5. Income  
 
5.1  Donations & Legacies Unrestricted  Restricted  2022  2021 

   Funds  Funds     

   €  €  €  € 
          

 Donations & Legacies  12,334   -   12,334  9,677 

              
 

5.2  Charitable Activities Unrestricted  Restricted  2022  2021 

   Funds  Funds     

   €  €  €  € 
          

 Income from Charitable Activities -   433,740   433,740   426,601  

              
 
5.3  Other Income Unrestricted  Restricted  2022  2021 

   Funds  Funds     

   €  €  €  € 
          

 Other Income  -   1,580   1,580   1,650  
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6. Other expenditure 
 
6.1  Raising Funds  Direct  Other  Support  2022  2021 

   Costs  Costs  Costs     
   €  €  €  €  € 
            
 Raising Funds   203  -   -   203   243  

                 
 
6.2  Charitable Activities  Direct  Other  Support  2022  2021 

   Costs  Costs  Costs     
   €  €  €  €  € 
            

 

Expenditure on Charitable 
Activities 

 400,455   -   -   400,455   338,930  

 Governance costs   -   610   12,720   13,330   8,583  

 
 

               

 
 

 400,455   610   12,720   413,785   347,513  

                 
 
6.3  Other Expenditure  Direct  Other  Support  2022  2021 

   Costs  Costs  Costs     
   €  €  €  €  € 
            
 Other Expenditure  -   243   49,498   49,741   53,819  

                 
 
6.4  Support Costs  Other   Governance  2022  2021 

  Expenditure  Costs     

   €  €  €  € 
          

 Office Property Costs  49,498   -   49,498   53,655  

 Audit Fees  -  5,457   5,457   3,173  

 Legal & Other Professional fees  -  7,263   7,263   4,675  

 
             

 
  49,498   12,720   62,218   61,503  

  
            

 
7.    Net (expenditure)/income      2022  2021 

       €  € 

 Net (expenditure)/income is stated after charging/(crediting):  
 

 

 Depreciation of tangible assets      4,152   4,792  
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8.    Staff Costs  Unrestricted  Restricted  Total   Restricted  Total  

   Funds  Funds    Funds   
   2022  2022  2022  2021  2021 

   €  €  €  €  € 

   
 

 
 

 
 

 
 

 
 

 Staff costs  -   289,053   289,053   277,115   277,115  
                 

 
  The total staff costs and employee benefits for the reporting period are analysed as follows: 

       2022  2021 

       €  € 

          
 Wages and Salaries      249,193  236,301 

 Social Security Costs      27,168  25,851 

 Pension Costs      12,692  14,963 
          

       289,053   277,115  
 

The average head count of employees during the year was 8 (2021: 8). No employee received 
employee benefits of more than €60,000 during the year. 

 
9. Trustee remuneration and expenses 
 
 There were no transactions with directors or any Director’s remuneration in the year. 
 
10.  Tax on Surplus on ordinary activities 
 

The company has been granted charitable status and therefore is exempt from Corporation Tax. 
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Notes to the Financial Statements (continued) 

 

Year ended 31 December 2022 

 
 11. Tangible fixed assets 
 

   Plant &  Fixtures,   Total 

   Machinery  fittings and   
     equipment   
   €  €  € 

 Cost       
 At 1 January 2022  25,756   50,103   75,859  

        
 At 31 December 2022  25,756  50,103  75,859 

        
 Depreciation       
 At 1 January 2022  25,259   42,296   67,555  

 Charge for the financial year  249  3,903   4,152  
        

 At 31 December 2022  25,508  46,199   71,707  
        

 Net Book Value       
 At 31 December 2022  248   3,904   4,152  

        
 At 31 December 2021  497   7,807   8,304  

 
12.  Debtors    2022  2021 

     €  € 
        

 Accrued Income    6,060   484  

 Prepayments     7,386   4,132  
        

     13,446   4,616  

        
 
13.  Creditors    2022  2021 

 Amounts falling due within one year    €  € 
        

 Trade Creditors    2,104  2,096 

 Taxation & Social Security costs (Note 14)    11,437  5,797 

 Curlew Housing CLG    5,216  4,029 

 Pension Accrual    305  7,901 

 Accruals    6,706  4,883 

 Deferred Income    31,575  28,512 
        

     57,343   53,218  

        
 
14.  Taxation & Social Security    2022  2021 

     €  € 
        

 Creditors:       
 PAYE / PRSI    11,437   5,797  
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Domestic Violence Advocacy Service (Sligo, Leitrim & West Cavan) 
CLG 
 

Notes to the Financial Statements (continued) 

 

Year ended 31 December 2022 

 
15. Pension Costs – Defined Contribution 
 

The charity operates a defined contribution pension scheme. The assets of the scheme are held 
separately from those of the charity in an independently administered fund. Pension costs 
amounted to €12,692 (2021 - €14,963). 

 
 
16.   State and Other Funding 

        Agency     Tusla Child and Family Agency 

        Government Department   Department of Children & Youth Affairs 

        Grant Programme    DSGBV  

        Grant Purpose Core Funding for provision of Domestic Violence 

support services. 

        Term Yearly 

        Total Fund €362,922        

        Grant taken to I&E €362,922 

        Received in the year 2022 €362,922 

        Amounts deferred at Year End  €0 

        Capital Grant Operations Grant 

        Restriction on use   Restricted 

 

        Agency     Department of Justice  

        Government Department   Department of Justice  

        Grant Programme    Victims of Crime  

        Grant Purpose Support towards victims of Domestic Violence. 

        Term Yearly 

        Total Fund €60,000 (incl €30,000 awarded in 2021)       

        Grant taken to I&E €27,945 

        Received in the year 2022 €24,000 

        Amounts deferred at Start of Year  €15,000 

        Amounts deferred at Year End  €17,055 

        Amounts due at Start of Year €0 

        Amounts due at Year End  €6,000 

        Capital Grant Operations Grant 

        Restriction on use   Restricted 
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Notes to the Financial Statements (continued) 

 

Year ended 31 December 2022 

 
        Agency     The Community Foundation for Ireland 

        Government Department   N/A 

        Grant Programme Life’s 2 Good Grant, Donor advised grant x2 for 

service users 

        Grant Purpose To assist with legal support for service users, aid 

online group work support, to help evaluate the Shine 

Project. 

        Term Once Off 

        Total Fund €15,000 (awarded in 2020)        

        Grant taken to I&E €0 

        Received in the year 2022 €0 

        Amounts deferred at Start of Year  €5,000 

        Amounts deferred at Year End  €5,000 

        Capital Grant Operations only 

        Restriction on use   Restricted 

 
 

Agency Department of Children, Equality, Disability, 

Integration and Youth 

        Government Department   DCEDIY 

        Grant Programme What Works 2022 Sharing Knowledge Fund 

        Grant Purpose CYPSC Lens on DV – 2 Day awareness raising and 

training event.  

        Term Once Off 

        Total Fund €12,845        

        Grant taken to I&E €12,845 

        Received in the year 2022 €12,845 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 
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Notes to the Financial Statements (continued) 

 

Year ended 31 December 2022 

 
        Agency     Sligo Leader Partnership Company 

        Government Department   Sligo LCDC 

        Grant Programme Children and Young People’s Services Committees 

        Grant Purpose To costs associated with design of CYPSC DV 

Resource Handbook  

        Term Once Off 

        Total Fund €1,800        

        Grant taken to I&E €1,800 

        Received in the year 2022 €1,800 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 

 
 
        Agency     Tusla Child and Family Agency 

        Government Department   Department of Children & Youth Affairs 

        Grant Programme Covid 19 Related Expenses 

        Grant Purpose To address increased costs of service delivery due to 

the impact of Covid 19 and associated restrictions. 

        Term Once Off 

        Total Fund €5,426 (incl €5,022 awarded in 2021)        

        Grant taken to I&E €404 

        Received in the year 2022 €808 

        Amounts deferred at Year End  €0 

        Amounts due at Start of Year €404 

        Amounts due at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 
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Notes to the Financial Statements (continued) 

 

Year ended 31 December 2022 

 
        Agency     Tusla Child and Family Agency 

        Government Department   Department of Children & Youth Affairs 

        Grant Programme Once off Variation Agreement 

        Grant Purpose To programme costs associated with printing CYPSC 

DV Resource Handbook. 

        Term Once Off 

        Total Fund €1,832        

        Grant taken to I&E €1,832 

        Received in the year 2022 €1,832 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 

 
        Agency     Leitrim County Council – Creative Leitrim 

        Government Department   Local Authority 

        Grant Programme Creative Exploration with DVAS 

        Grant Purpose To workshop and support group costs. 

        Term Once Off 

        Total Fund €5,000        

        Grant taken to I&E €5,000 

        Received in the year 2022 €5,000 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 
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Year ended 31 December 2022 

 
        Agency     Educational Training Board 

        Government Department   Mayo, Sligo & Leitrim ETB 

        Grant Programme Arts Education Scheme 

        Grant Purpose To assist in costs towards an Arts Education Support 

Group for service users. 

        Term Once Off 

        Total Fund €2,000        

        Grant taken to I&E €2,000 

        Received in the year 2022 €2,000 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 

 
        Agency     Women’s Aid 

        Government Department   N/A 

        Grant Programme Women’s Aid Emergency Fund 

        Grant Purpose Funds for emergency payments for service users  

        Term Once Off 

        Total Fund €20,000 (incl €10,000 awarded in 2021)        

        Grant taken to I&E €14,012 

        Received in the year 2022 €10,000 

        Amounts deferred at Start of Year  €4,012 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use   Restricted 
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Year ended 31 December 2022 

 
        Agency     Safe Ireland 

        Government Department   N/A 

        Grant Programme Safe Ireland Covid 19 Emergency Fund 

        Grant Purpose To respond to the immediate needs of women and 

children experiencing domestic violence as a result of 

Covid 19. 

        Term Once Off 

        Total Fund €27,050 (awarded in 2020)        

        Grant taken to I&E €4,500 

        Received in the year 2022 €0 

        Amounts deferred at Start of Year €4,500 

        Amounts deferred at Year End  €0 

        Capital Grant Operations only 

        Restriction on use      Restricted        
 
 
        Agency     Health Service Executive 

        Government Department   HSE – Mid West 

        Grant Programme Domestic Violence Support 

        Grant Purpose Provision of group based and one to one DV 

informed therapeutic support  

        Term Once Off 

        Total Fund €10,000        

        Grant taken to I&E €480 

        Received in the year 2022 €10,000 

        Amounts deferred at Year End  €9,520 

        Capital Grant Operations only 

        Restriction on use   Restricted 

 
17.     Reserves  Funds  Restricted  Total 

   €  €  € 
        

 At 1 January 2022  19,191   64,902   84,093  

 Surplus / (Deficit) for the financial year  7,979   (24,054)   (16,075)  
        

 At 31 December 2022  27,170   40,848   68,018  

        
 
18.     Events after year the end 

          There have been no significant events affecting the Charity since the financial year-end. 
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Supplementary Information Relating to the Financial Statements 
Operating Statement 

 

Year ended 31 December 2022 

 

     2022  2021 

   Schedule  €  € 
Income    

 
 

 

- TUSLA - Child & Family Agency    362,922  330,365  
- TUSLA - Covid 19 Support    404  45,022  
- TUSLA - CYPSC    1,832  2,000 
- Victims of Crime    27,945  15,000  
- Community Foundation for Ireland    -  8,045  
- Fundraising    12,334  9,677  
- Curlew Housing Overheads    1,580  1,650  
- Women's Aid    14,012  5.988  
- Creative Leitrim    5,000  - 
- DCEDIY    12,845  - 
- HSE Mid West    480  - 
- Sligo County Council    -  3,000  
- Sligo Leader Partnership Company    1,800  4,000  
- Mayo, Sligo & Leitrim ETB    2,000  1,500 
- Safe Ireland    4,500  11,681 
        

        
     447,654  437,928  

        
Charitable activities and other expenses  1  (463,729)  (401,575)  

        
        

     (16,075)   36,353  
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Supplementary Information Relating to the Financial Statements 
Schedule 1 : Charitable Activities and Other Expenses 

 

Year ended 31 December 2022 

 

    2022  2021 

    €  € 
Expenses       
Wages and Salaries    249,193  236,301  
Social security costs    27,168  25,851  
Employer Pension Contributions    12,692  14,963  
Staff / Management Training    1,327  7,055  
Staff Costs    5,641  - 
Contribution to Curlew Housing CLG    16,751  17,130  
Rent / Water / Bin     25,943  23,569  
Insurance    1,211  2,548  
Light & Heat    4,565  4,161  
Cleaning / Canteen    1,396  455  
Repairs & Maintenance - Office Premises    1,450  886  
Security & Maintenance    993  1,384  
Office Supplies / Equipment / Postage    3,848  2,564  
Information / Dissemination    9,376  5,555  
Telephone    4,703  4,575  
Computer costs - Software    1,000  6,800  
Supervision    2,400  2,786  
Safe Ireland Project    1,625  5,632  
Travel & Subsistence    2,235  110  
Fundraising Costs    203  243  
Legal Fees DVAS & Clients    4,565  4,675  
Consultancy Fees    2,698  -  
Auditors Remuneration    5,457  3,173  
Emergency Fund    24,919  13,488  
Covid 19 Costs    -  2,223  
General expenses    237  1,921  
Support Group / Interpreters    47,128  7,836  
Conferences & Subscriptions    610  735  
Depreciation    4,152  4,792  

       
    463,486  401,411 

       
Finance       
Bank Interest paid    243  164  

       
Total Overheads    463,729  401,575  

       
 
 
 


